
 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

   
 

 

 

 

 

 

 

 

President’s Message 
 

Upcoming Events:   
December Discussion Group, December Chapter Meeting 

 
2014 NOVA/Dulles SHRM Mentoring Program 

 
Embry Rucker Christmas Wish List, SHRM Foundation 

 
HR Career Opportunities 

 

December 2013 

2013 Annual  Sponsor 

Your Monthly News Update 

INSIDE THIS ISSUE 

USI is a leader in insurance brokerage and consulting. With more than 4,000 dedicated, experienced and 
innovative professionals in nearly 100 offices across the United States, they have a team of professionals 
nearby ready to serve you.  
 
Mission:  

 Understand. We work to understand you, your business, your clients, your risks and your needs.  

 Service. We deliver to you an unparalleled local service experience with a team of professionals 
that will be there when you need help, we will do what we say, and we will go the extra mile.  

 Innovate. We will present and deliver to you an incomparable breadth and depth of impact 
solutions so you will always be on the cutting edge of answers and alternatives to meet your needs 

today and positioned for the future.  

Dulles SHRM - Your Chapter of Choice 

 

http://ww2.usi.biz/default.aspx
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President’s Message 
By Joe Sherrier 

It is ironic that the coldest time of year outside also brings the warmest time of year inside our hearts.  

It is a season of contrasts.  The holidays bring thoughts of hot blazing fires and cold drifting snow.  It 

is a time of bright lights and darker days.  It is a time of joyful present receiving and painful present 

shopping.  It is a time of celebrating our lives of plenty while simultaneously feeling the anguish of 

those who are without.  The holidays are a time to feel, and we usually feel things in December in 

extremes, both good and bad. 

 

This December, I feel the good and the bad.  I am grateful to have had the opportunity to serve as 

Chapter President, and it feels good to have been surrounded by some many accomplished and 

committed professionals during this year.  I am smiling about that as I type.  The bad is that another 

year is over, and despite my busy schedule, I will miss this.  Thank you everyone. 

 

This holiday season, as with others in the past, the Dulles SHRM celebrates its relationship with 

Reston Interfaith and its signature program, the Embry Rucker Shelter.  For years, Dulles chapter 

members have given of their time and their plenty to donate to the shelter.  It is that time of year to 

again reaffirm that commitment to the shelter and those who are without. 

 

At our Holiday Party on December 11
th

, we are asking our members to bring in an item that we can 

donate to the shelter.  The list is included in this newsletter.  I don’t have to request that each of you 

give generously since we are usually overwhelmed with your philanthropic spirit.  However, I will ask 

nonetheless.  Please open your heart at this critical time and donate to the shelter.  We appreciate your 

donations of necessities, but consider giving of your time as well.  The joy of volunteering is repaid to 

you many times over. 

 

Thank you for a wonderful year, and I look forward to seeing you in all of your UGLY HOLIDAY 

SWEATER glory on December 11
th

 at our last official event of the year. 

 

May you all enjoy a safe, peaceful and Happy Holiday Season!!! 
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Energizing Your Military Veteran Employees: Enabling 
Successful Careers in the Private/Public Workforce 

 

 Private/public job sector employers have hired and continue to welcome military veterans 

into the workforce. Extensive media coverage and an abundance of available resources 

about hiring veterans have equipped HR professionals with a wealth of knowledge about 

the value veterans add to organizations. Among other attributes, military veterans have 

quick learning curves and know how to work in diverse environments - and do not forget 

the tax and other monetary incentives available for companies hiring veterans. 

 

What we also need to consider are the potential challenges military veterans and employers 

face in transitioning to the private/public sector workforce. It is critical that HR 

professionals proactively assess potential issues and help facilitate successful working 

relationships for military veterans in the workplace. 

 

Come prepared to discuss the following: 

-The fears, misperceptions, and truths about Post Traumatic Stress Disorder (PTSD), 

Traumatic Brain Injury (TBI), and other ADA related challenges. 

-Military and Private/Public Sector cultures, and what strategies can be used to smooth the 

transition from a highly structured environment to one that can be less structured and/or 

ambiguous in the private/public sectors. 

-Strategies for capitalizing on the diversity of strengths of a Military Veteran when 

building a successful workforce plan. 

-What relevant skills have you as an HR professional drawn upon to successfully engage 

military veterans in your workplace? 

 

 
 

Please join us to share your thoughts and ideas with the group. You are welcome to extend 

an invitation to interested colleagues. No fee is charged for attending. However, 

registration is required on-line, at least 24 hours in advance, via the Dulles SHRM web 

site (www.dullesshrm.org) -- Chapter Discussion Groups. If you have questions, contact 

Wistaria Krigger at 703.716.1191 or discussion@dullesshrm.org. Participation may be 

limited to the first 25 people who sign up. 

Date: Thursday, December 5, 2013 

Time: 7:30 a.m. to 9:30 a.m. 

Place: 

 Farmers Insurance Group 

11091 Sunset Hills Road, Suite 800  

Reston, VA 20190 

(202) 271-9462 

 
 

 

About our 

Facilitator: 

 Neal Henderson 
 

 
 
This month’s facilitator is 

Dulles SHRM’s own Neal 

Henderson, Founder of Front 

Row Performance Coaching 

LLC,  

 

Neal has extensive experience 

developing emerging leaders 

and helping organization grow 

and improve.  A former Navy 

Master Chief Petty Officer and 

a Change Agent since the early 

1990’s, Neal has extensive 

experience developing 

emerging leaders and managers, 

leading complex change efforts, 

and increasing human 

performance. He has created 

winning organizations, from 

small offices to large regional 

organizations with locations on 

multiple continents, using a 

collaborative and relationship 

based approach, grounded in 

proven organizational 

development and leadership 

development practices and 

principles. Neal holds both the 

SPHR and GPHR certifications, 

a Bachelor’s in Human 

Resource Management from the 

University of Maryland 

University College and a 

Masters in Organizational 

Development Knowledge 

Management from George 

Mason University. 

 

 

 

 

Dulles SHRM Chapter Discussion Group 

Thursday, December 5, 2013 

 

Upcoming Events 

http://www.dullesshrm.org/
mailto:discussion@dullesshrm.org
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December Chapter Meeting, December 11, 2013 

Upcoming Events 
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Get Involved 
 

 
Now Recruiting for the 2014  

SHRM Mentoring Program! 
 

 
 

We’re now recruiting for the Washington, DC metro area’s premier mentoring program for HR professionals! 

Whether you’re still in the formative years of your career or fairly accomplished, the NOVA SHRM/Dulles SHRM 

Mentoring Program can help you to distinguish yourself and speed your progress towards meeting professional 

development goals. Please visit www.novashrm.org, www.dullesshrm.org, or http://mcshrm.shrm.org for more 

information and to download an application. Applications are due on or before January 31, 2014. 

 

Mentoring is more important than ever, and the ability to change and grow in your career is an increasingly critical 

skill to have. Our Pinnacle award-winning mentoring program can help you to: 

 

 Expand your professional network, 

 Learn peer-group mentoring skills, 

 Enhance HR and business competencies, 

 Build your leadership skills, 

 Overcome career obstacles, 

 Gain access to the alumni network and a career coach, and 

 Earn credits towards PHR/SPHR/GPHR recertification! 

 

We will sponsor a maximum of 14 chapter members in 2014 to participate in the program, which integrates 

multiple types of mentoring techniques, leadership development, and peer learning networks. Over the course of the 

last 15 years, participation in our program has consistently resulted in enhanced peer networking for 100 percent of 

alumni as well as lateral and vertical career moves for over 75 percent of alumni.  

 

Group mentoring meetings are held the second Wednesday of each month from 6:00 p.m. to 8:30 p.m. in the 

Tyson’s Corner area. There is no cost to participate in the program; however, you must be a member in good 

standing with NOVA SHRM, Dulles SHRM, or MCSHRM. 

 

If you’re curious about this innovative mentoring program, please participate in one of the information sessions, held 

in January, at both the NOVA SHRM and Dulles SHRM chapter meetings.  Or contact Mary Kitson, Mentoring 

Program Director, at mkitson@mitre.org or shrm.mentoring@gmail.com for more information. 

 

 

 Sharpen your 

professional edge 

 

 Enhance your leadership 

presence 

 

 Maximize learning 

opportunities 

 
 

http://www.novashrm.org/
http://www.dullesshrm.org/
http://mcshrm.shrm.org/
mailto:mkitson@mitre.org
mailto:shrm.mentoring@gmail.com
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SHRM Foundation 50-50 Raffle 
 

Each month we raise funds for the SHRM Foundation with a 50-50 raffle. Tickets are $1.00 each or 7 for $5.00. The winner gets 50% of 

the total collected and 50% goes to the Foundation. 

 

The SHRM Foundation helps predict where the workforce is headed because we they’ve been studying its evolution for over 

40 years. The vision is a world of inspired business leaders implementing the winning combination of employee fulfillment 

and business success. The SHRM Foundation offers unmatched workforce knowledge for the benefit of professional 

workforce leaders with a total focus on studying and reporting the management practices that work. Supporting the SHRM 

Foundation is a chance to contribute to an ongoing study of the direction of human resources in society. The SHRM 

Foundation is a 501(c)(3) non-profit affiliate of SHRM. 

 
For more information and news about the SHRM Foundation visit their website 
 http://www.shrm.org/about/foundation 
  

  

 

Get Involved 
 

 

http://www.shrm.org/foundation
http://www.shrm.org/about/foundation
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Looking for a new career opportunity? 

Check out these HR positions now at the Dulles SHRM Career 

Center http://www.dullesshrm.org/career.asp 

 

HR Project Manager (Temporary) 

Date Submitted: 11/21/2013 

Location: Washington, DC 
Company: British Embassy 
Company Website: https://www.gov.uk/government/world/usa 

Office Administrator/HR Assistant 

Date Submitted: 11/20/2013 
Location: Reston, VA 
Company: NikSoft 

Company Website: www.niksoft.com 
Contact Person: T. Michelle Bowman, HR & Recruiting Manager 
Contact Phone: 703.435.2260 ext 205 
Contact Email: jobs@niksoft.com 

Associate HR Generalist 

Date Submitted: 11/12/2013 
Location: Reston, VA 

Company: Dimension Data 
Company Website: www.dimensiondata.com 

Performance Specialist 

Date Submitted: 11/4/2013 
Location: McLean, VA 
Company: Insperity 
Company Website: www.insperity.com 

 

HR Career 
Opportunities 

 

 

http://www.dullesshrm.org/career.asp
https://www.gov.uk/government/world/usa
mailto:jobs@niksoft.com
http://www.dimensiondata.com/
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Dulles SHRM’s - Your Chapter of Choice Newsletter is the official 

newsletter of Dulles SHRM; Dulles SHRM’s Newsletter is published monthly.  

Email submission requests to dullesshrmmedia@gmail.com. Dulles SHRM is an 

affiliate of the Society for Human Resource Management (SHRM).  

Chapter affiliate of the Society of Human Resource Management 
Proud to serve as your Chapter of Choice Since 1987 

 

Thank you to our members…  
 

Over 300 Top Human Resource Professionals in the Dulles Corridor 

Learn more at www.DullesSHRM.org  

 
Joe Sherrier – President  

Cindy Snyder , SPHR -  Media Director  

 

Dulles SHRM 

PO Box 1249 

Herndon, Virginia 20172-1249 

 

 


